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	School name 3: Sacred Heart RC Primary School
	School address 3: Central Drive, Westhoughton, Bolton, BL5 3DU
	Text 3: 01942 634 681
	Text 4: Mr Martin Johnson
	Text 5: Mrs Catherine Callow
	Text 6: 20th December 2017
	Text 7: http://clc2.uniservity.com/Grouphomepage.asp?GroupId=275353
	Text 10: Maureen Nash
	Text 11: Evidence on the day of verification was presented through a discussion with the head teacher and LPPA Coordinator, tour of the school and meetings with parents, governors and a wide range of staff. Along with a comprehensive mini portfolio Sacred Heart RC Primary therefore provided a well organised range of evidence  clearly showing how the school is still meeting the Objectives and Key Performance Indicators of the LPPA. In particular there is strong evidence to show that:The portfolio and evidence gathered demonstrate a school which places parental partnership and engagement as a high priority. An ethos of involving and engaging parents is embedded in school practice and this has remained an important part of the strategic development of parental involvement within the Catholic ethos of the school.The school has gained a number of Quality Marks and Awards, including Healthy Schools, Primary Science Quality Mark Gold and the Inclusion Quality Mark, all of which have a thread of parental involvement running through them, further demonstrating that working with parents is embedded throughout the school.Sacred Heart is a very welcoming school.Communication with the parent body has been very much enhanced through the use of technology and school uses social media effectively to celebrate  the achievement of pupils and the rich learning experiences provided. Twitter, Facebook and the website provide parents with an insight into their child's life at school and school aims to have paperless communications.Induction has been thoughtfully developed and is well structured.There is an active PTA (FAST) and their fundraising has supported enhanced facilities at Sacred Heart.There are opportunities for parents and extended family to celebrate and share learning events with their child. 
	Text 14: The school has a warm welcoming 'feel' and has a light, bright learning environment with attractive displays. The programme of building this new school was completed just before the previous verification,  so the school is modern and well resourced. There are large and small rooms for meetings with parents, including the studio. Modern resources include a workshop with a pottery kiln, an IT Hub, a 3D printer and a smart table.The foyer provides an attractive bright, secure welcome. The electronic signing in system is user friendly and staff are very welcoming alongside the use of clear safeguarding procedures. There is a range of information available including newsletters.The Catholic ethos of the school is evident throughout the school, for example through displays and artefacts. A prayer room offers a quiet space.Good use is made of the outside area, with areas for different types of play including a field, outdoor play provision for younger pupils and each class has access to an outdoor area. A particular feature is a farm area with a range of animals including goats, geese and hens and an area for growing vegetables.There is consistent information on all classroom doors.Parents are helped with parking at Sacred Heart as a playground is used as a carefully controlled parking area at specific times.Displays of reward systems and attendance information are evident around school, providing reinforcement and information for parents about school systems.
	Text 15: ParentsParents are extremely supportive of the school and the way it works with them. They are extremely positive about the school and how, 'We feel part of the school family'. They value that all staff including the head teacher and senior leaders are approachable and know all families and children well. Parents value the electronic communications such as Facebook, 'You feel part of what is happening' and one parent particularly values that this can encourage conversation at home about what her child is learning. Other parents value electronic communication when their child is on a school visit (e.g. in France), 'It gives you peace of mind'.  Daily personal communications are also valued, 'Discussion is a moment away'.  Parents express confidence in the school and that Sacred Heart meets the needs of their individual children and supports each child to follow their own interests.  Parents value how they are asked about their own skills and talents and that these are used to benefit the children. Some parents have been supported in their own personal and professional development, for example through TA training and placements and involvement with School Direct.All the quotes are direct comments from parents within the meeting.Staff The whole school approach was demonstrated by the verifier being invited into the staff room at lunchtime to talk informally with a range of staff.  Interviews were also held with senior staff and subject leaders, talking about their different roles and how each one supports parental involvement and engagement in different ways.  Examples of their work include that the Business Manager talked about her role in communicating with parents and about induction and transition arrangements.  The Science Lead talked about the Primary Science Quality Mark, the ENTHUSE Award, how parents are invited to Science Week and an Astronomical evening. The Art Lead explained about the Art Exhibition and how parents shared their skills with children on World Art Day and the PE Lead talked about how parents help to run clubs and how parents support sporting achievements in and out of school on social media. The Y6 staff help parents support their child with SATs and the Music Lead talked about school performances and how the school choir sing at school and community events. Other staff provided lots of information about how they support parental engagement and all meetings with staff certainly promoted a whole school approach.Additionally, partners from Bolton Council Sport and Active Living told how funding has been used to develop and trial innovative resources to be used by parents and children to promote healthy living for families throughout the school that are now also being used out of county.Chair of Governors Governors are actively involved in the school. Governors strive to be visible for parents, attending many school events and they were very aware of the wide range of opportunities available.  They value that Sacred Heart has close links with the parish, for example with joint services and school news in the church bulletin. Governors value that communications are good and that,'We listen to parents'.PupilsPupils talked about how their parents are involved in their school activities and how their parents know about their progress and learning.  They are aware of why parents are encouraged to support both their child’s learning, 'So they understand what you are doing',  and how homework relates to their class work. Pupils gave examples of how parents are involved in the life of the whole school, for example as volunteers in school and on school visits.
	Text 16: The headteacher expresses a clear vision to develop effective partnerships between home and school in support of his plan to promote a Catholic ethos and improved attainment and achievement.  Strong leadership by the headteacher has been well supported by the staff and governors and the knowledgeable, experienced and enthusiastic LPPA Coordinator (Deputy Head) continues to drive forward initiatives in parental involvement.A whole school approach to parental involvement is promoted, for example through the staffing structure having a governor for parental involvement, 3 senior members of staff using their particular expertise to support parents and subject leaders engaging parents through their own subjects.The Catholic ethos is evident throughout the work of the school and parents support and enhance this, for example through involvement in sacramental programmes, supporting visits within the community and contributing to charity fundraising.Current good practice is embedded and is sustainable through strategic planning. This is clearly demonstrated through this visit being the third successful verification of LPPA. Working in partnership with the parents is a core principle of the school.Parents, staff and governors value that the school is welcoming and friendly and that trusting relationships are built.  The ethos of family and community is evident in discussions with all stakeholders with many references to the 'feel' of the school, a caring approach and shared values. Parents also value that generations of families continue to be involved in the school.The school uses innovative ideas gained for example from research, projects and other awards to support school practice including parental involvement. Sacred Heart shares good practice and expertise locally and nationally which ultimately helps parents within the diocese and nationally, for example through - School Direct, training staff at all levels through being a Teaching School and the head teacher being chairperson of the SSAT Primary Network strategic advisory board.Parents value that the headteacher and staff know the children and their families well, 'It is like one big family' (parent). Sacred Heart strives to be a paperless school and the current website offers extensive information for parents and there are plans to improve this further.  A school survey shows 100% of parents have access to this. Social media including Facebook, Pinterest, You Tube and Twitter provide instant and accessible communications with parents, reaching out to promote parental interest and engagement with the school.Induction has been thoughtfully developed with a system to support this transition, including coffee mornings, Stay and Play, a staggered intake and reading meetings.School provides a wide range of exciting opportunities for pupils and parents are strongly encouraged to support these and enjoy these successes and experiences with their child. These include assemblies, plays, choir activities sporting activities and workshops.School provides social and peer support for parents through the flourishing FAST,  Parents have enjoyed seeing the children benefit from their very successful fundraising, for example through the drama club. The skills of parents are recognised and used for the benefit of the children, particularly through after school activities and volunteering opportunities. Volunteers are well supported through a comprehensive induction process.School has provided opportunities for the personal and professional development of parents, for example through course placements and parents gaining employment in the school.
	Text 1019: The following areas were agreed between the Verifier, the Headteacher and the LPPA Coordinator.*To continue the existing excellent practice in parental involvement.*To continue to consult with parents, ensuring that clear feedback is provided.*To continue to develop the new website and Learning Platform.
	Text 1020: That Sacred Heart RC Primary School be re-awarded the Leading Parent Partnership Award for a further period of three years.
	Text 1021: 
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